
 TAHRA’s equality plan 2022-2023 

 This document is made to improve the equality of TAHRA’s everyday operations. Every 
 objective has written actions which the board takes care of. 

 Objective: 

 TAHRA’s board and officers 
 are acquainted with the 
 Equality Plan and are aware 
 of their responsibility in its 
 fulfillment. 

 Action: 

 Board and officers together 
 go through the Equality Plan 
 at the start of each year. 

 Responsibility: 

 Chairperson or 
 vice-chairperson. 

 Objective: 

 TAHRA’s board and officers 
 acknowledge and recognise 
 the forms of discrimination 
 and know how to act when 
 they see inappropriate 
 behaviour. 

 Action: 

 Board and officers together 
 go through different forms of 
 discrimination at the start of 
 each year and agree on 
 directions on how to 
 intervene in inappropriate 
 behaviour. 

 Responsibility: 

 Chairperson or 
 vice-chairperson. 

 Objective: 

 TAHRA’s communication is 
 accessible. 

 Action: 

 The reachability of obtaining 
 information is noted in 
 TAHRA's communication for 
 example by providing 
 communication in Finnish and 
 English, using clear ordinary 
 language, and adding 
 subtitles to every video. 

 Responsibility: 

 Board and officers. 

 Objective: 

 TAHRA’s meetings and other 
 activities of the board and 
 officers are free of 
 harassment and 
 discrimination. 

 Action: 

 All kinds of inappropriate 
 treatment are interfered with 
 by approaching the persons 
 concerned. 

 Instructions of how to 
 intervene in inappropriate 
 behaviour are drafted for the 
 board and officers to be used 
 when they either face or 
 detect inappropriate 
 behaviour in TAHRA’s internal 
 operations. 

 Responsibility: 

 Board and officers. 



 A section for equality 
 feedback will be added to the 
 board’s anonymous feedback 
 form. 

 Objective: 

 Accessibility and reachability 
 are taken into consideration 
 at TAHRA’s meetings and 
 other activities of the board 
 and officers. 

 Action: 

 TAHRA’s internal events, 
 training etc. are always 
 organized in accessible 
 premises. 

 Special diets are taken into 
 account at different events. 

 Announcements are made 
 available to everybody. 

 Try to organize meetings and 
 other activities so that as 
 many are able to attend. 

 Responsibility: 

 Chairperson or 
 vice-chairperson or event 
 organizer. 

 Objective: 

 Board’s decision-making is 
 open and equal to all. 

 Action: 

 The membership is regularly 
 informed of decisions made. 

 Board’s meetings are 
 well-prepared, and the 
 decision-makers are offered 
 enough information. 

 Responsibility: 

 Chairperson or 
 vice-chairperson and 
 communications responsible. 

 Objective: 

 Application process for the 
 board and officers is an open 
 and equal process; all 
 applicants are respected. 

 Action: 

 The information policy of 
 recruiting is open and done 
 within each channel. Each 
 applicant is given the same 
 opportunities to show their 
 suitability for the task. 

 Responsibility: 

 Chairperson. 

 Objective: 

 TAHRA’s board and officers 
 are represented by students 
 of different backgrounds, 
 such as the campus they 
 study on or their skill level, 
 and share the equivalent 

 Action: 

 The recruitment processes 
 highlight that all applicants of 
 different backgrounds are 
 warmly welcomed and that 
 the amount of hobbies or 
 skills isn’t a determining 

 Responsibility: 

 Chairperson and the board. 



 position with each other.  factor. 

 Objective: 

 Participation in decision 
 making is enabled for those 
 who do not speak Finnish, 
 too. 

 Action: 

 Documents of TAHRA’s 
 general assembly are 
 available in English even in 
 their comment phase, and the 
 final versions can always be 
 found in English, too. 

 The board’s lists of decisions 
 and forms directed at the 
 members will also be 
 available in English. 

 Responsibility: 

 Board and officers. 

 Objective: 

 Giving feedback to TAHRA 
 on equality matters is 
 effortless. 

 Action: 

 TAHRA has an anonymous 
 feedback form that can also 
 be used to give feedback on 
 equality matters. 

 The form can also be used to 
 give ideas on how to improve 
 equality. 

 Responsibility: 

 Chairperson. 

 Events and activities TAHRA organizes 

 Objective: 

 TAHRA supports students 
 who have experienced 
 harassment or discrimination. 

 Action: 

 The contact information of 
 TREY’s harassment contact 
 persons are mentioned in all 
 event information. 

 Board and officers can be 
 told about the harassment 
 and discrimination that is or 
 has happened in TAHRA’s 
 events. 

 Responsibility: 

 The person in charge of 
 informing of the event. 

 Objective: 

 Events are accessible and 
 reachable 

 Action: 

 TAHRA seeks to arrange its 
 events in accessible places. 

 Responsibility: 

 The person in charge of the 
 event. 



 Accessibility is mentioned in 
 the event description. 

 Events communication is 
 clear and present in various 
 communication channels. 

 Objective: 

 Events are free of racism, 
 bullying and harassment. 

 Action: 

 Safe space principles apply 
 to all events. This is 
 described in the event. 

 Board and officers have 
 agreed on instructions for 
 intervening in inappropriate 
 behaviour and harassment. 

 Responsibility: 

 Board and officers. 

 Objective: 

 Participants of events are not 
 pressured into using alcohol. 

 Action: 

 TAHRA’s events are by 
 nature alcohol-free. 

 Consuming alcohol is allowed 
 in events, if it doesn’t disturb 
 others or participating in the 
 event. 

 Responsibility: 

 Board and officers. 

 Objective: 

 Participating in equality work 
 is easy. 

 Action: 

 Students are notified of 
 equality work and offered 
 possibilities to influence. 

 For example, feedback on 
 equality can be given with a 
 form. 

 Responsibility: 

 Chairperson or 
 vice-chairperson and 
 communications responsible. 

 Objective: 

 The multilingualism and 
 multiculturalism of the student 
 community is taken into 
 account and respected in all 
 activities. 

 Action: 

 Communication is bilingual. 
 Each published text is also 
 translated to English. 

 TAHRA organizers bilingual 
 events. 

 On events related to holidays 
 or special days, a neutral way 
 to participate is also offered. 

 Responsibility: 

 Board and officers. 



 Objective: 

 The threshold for participating 
 in TAHRA’s organisational 
 activities is low. 

 Action: 

 New board and officers are 
 educated on organisational 
 activities and association 
 governance. 

 Organisation activities are 
 communicated clearly and in 
 ordinary language so that the 
 activities are easy to 
 approach. 

 Responsibility: 

 Chairperson or 
 vice-chairperson. 

 Objective: 

 Participating in TAHRA’s 
 events is possible regardless 
 of skills or tools. 

 Action: 

 It is possible to participate in 
 TAHRA’s events as a 
 beginner and guidance is 
 offered. People who have 
 more experience are also 
 welcome to the events. 

 Participation in TAHRA’s 
 events doesn’t require large 
 monetary purchases. 

 Responsibility: 

 Event organizer. 

 Objective: 

 TAHRA’s events are 
 accessible to students from 
 all campuses. 

 Action: 

 Events are communicated on 
 all campuses. 

 Events are not held only in 
 Hervanta. 

 Responsibility: 

 Board and officers. 

 Objective: 

 TARHA’s members and event 
 participants know what 
 discriminating and harassing 
 behaviour is. 

 Action: 

 TAHRA’s principles for safer 
 spaces will be created and 
 they will be added to all 
 events communication. 

 Responsibility: 

 Board and officers. 


